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Sirategic Priorities

1.

Review, clarify and communicate the role of Workplace
Standards Tasmania to staff and stakeholders

Improve consultation and communication with stakeholders

Effectively respond to new and emerging issues including
adequate resourcing

Develop organisational capability to achieve best use of
Workplace Standards Tasmania'’s resources

Key Performance Indicators

Safety of workers - reduced incidence of work related injury
Accreditation and Approvals - improved compliance
Facilitating Public Assistance - improved timeliness

Enforcement - improved deterrence

Our values

Respect

Fairness, Equity and Integrity
Learning

Communication and Consultation
Teamwork

Empowerment and Accountability

Initiative, Innovation and Creativity



